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PROGRAM DESCRIPTION
California legislation (SB 724) authored by Senator Jack Scott 
and signed into law in 2005 authorized the California State 
University to offer the doctorate (Ed.D.) in Educational Lead-
ership. The Doctor of Education degree offered by the Califor-
nia State University shall be focused on preparing administra-
tive leaders for California public elementary and secondary 
schools and community colleges and on the knowledge and 
skills needed by administrators to be effective leaders in Cali-
fornia public schools and community colleges. The Doctor of 
Education degree offered by the California State University 
shall be offered through partnerships through which the Cali-
fornia public elementary and secondary schools and commu-
nity colleges shall participate substantively in program design, 
candidate recruitment and admissions, teaching, and program 
assessment and evaluation. This degree shall enable profession-
als to earn the degree while working full time.
The California State University, Sacramento doctoral program 
represents a collaborative effort between two departments, 
Educational Leadership and Policy Studies and Public Policy 
and Administration, to provide an interdisciplinary program 
of study. It also represents a partnership with area public 
schools and community colleges to develop a meaningful 
course of study and graduate experience.
The program is planned to meet the needs of working profes-
sionals who are engaged in the profession of education. Ac-
cordingly, the program will incorporate a variety of innovative 
measures to facilitate student access. These consist of schedul-
ing courses on a year-round basis, utilizing alternative course 
formats, including intensive, Friday evening, all-day Saturday, 
and “in-residence” summer seminars on-campus meeting 
times, and encouraging students to use their job-related prob-
lems as topics for research assignments. The majority of the 
program classes will be held on the campus of California State 
University, Sacramento. However, there may be sessions held 
with partner institutions in public schools and community 
colleges to host classes as appropriate.

The California State University, Sacramento doctoral program 
is organized as a cohort-based program. Groups of students 
admitted each year will take courses together. This creates sev-
eral distinct advantages of group membership during graduate 
study which are intentionally fostered in the program:
• Cohorts offer support to candidates and provide opportu-

nities for members to learn from one another.
• Cohorts establish professional ties that often last beyond 

the doctoral program itself; such networks are valuable in 
terms of continued professional support and growth.

• Fostering and monitoring candidates’ progress is enhanced 
in cohorts. The group carries with it the expectation that 
all but the occasional candidate will complete the program 
successfully, including such standard benchmarks as the 
qualifying examination, advancement to candidacy, and 
completion of the dissertation.

• Scheduling an outstanding program of doctoral study 
can be accomplished more readily for cohorts that have 
courses in common. Enrollments are predictable, and a 
course of study can be planned in advance in relation to 
the availability of highly qualified faculty.

Admission Requirements
The Ed.D. Program admits candidates who meet the academic 
requirements for the Ed.D. degree program and who possess 
personal qualities and professional experiences that suggest 
a strong potential for success as doctoral candidates and as 
educational leaders in pre K-12 or community colleges.
The Ed.D. Program requires the following of applicants for 
admission to the doctoral program:
• an earned baccalaureate degree and master’s degree or the 

equivalent from an accredited institution of higher educa-
tion with a grade point average in upper division and 
graduate study of 3.0 or above;

• sufficient preparation and experience pertinent to educa-
tional leadership to benefit from the program;

• submission of Graduate Record Examination (GRE) 
scores- from the three sections of the General Test taken 
within five years of applying to the Ed.D. program;

• demonstrated educational leadership potential and skills 
including successful experience in school, postsecondary, 
community, and/or policy leadership;

• demonstrated academic excellence, problem-solving ability, 
and an interest in critically assessing and bringing about im-
provements within current educational policies and practices;

• three letters of recommendation attesting to the leadership 
ability and scholarship of the candidate;

Contact Information
Edmund Lee, Interim Program Director
Miguel Ceja, Associate Program Director
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• a written statement of purpose reflecting an understanding 
of the challenges facing the public schools or community 
colleges/institutions of higher education in California;

• a personal interview; and
• a statement of support for the candidate’s doctoral studies 

from his/her employer or, in cases where this is not pro-
vided, an indication of the candidate’s plan for meeting the 
demands of the program and his/her professional responsi-
bilities.

Meeting these minimum requirements qualifies an individual 
for admissions consideration but does not guarantee admission 
to the Program. Admission will be granted on a competitive 
basis.
In any one academic year, a limited number of students may 
be admitted on an exception basis without meeting one or 
more of the requirements established for the Ed.D. program. 
The number of exceptional admissions shall not exceed 15 per-
cent of those students regularly admitted to the campus’ Ed.D. 
program. The intent of this exception provision is to provide 
for students who demonstrate particular strength in the quali-
ties and characteristics sought for public school or community 
college leadership and who, at the time of seeking admission to 
the Ed.D. program, do not meet all the specified requirements.

Admission Procedures
The annual deadline for submission of all application materials 
is March 1. Prospective doctoral students must file the follow-
ing with the Office of Graduate Studies, Riverfront Center 
206, (916) 278-6470:
• an online application that can be accessed at www.csumen-

tor.edu/admissionapp;
• one set of official transcripts from all colleges and universi-

ties attended, other than Sacramento State.
At the same time, each applicant must forward the following 
to the Ed.D. Program Office in the College of Education:
• the Ed.D. program supplemental application;
• GRE results no older than 5 years from date of application;
• written statement of purpose;
• resume detailing education and professional experience;
• three letters of references (forms attached to the supple-

mental application);
• one set of transcripts, including Sacramento State.

Unit Requirements
Each candidate will be required to successfully complete 60 
semester units of course work. Each of the first two years call for 
completion of 18 units during the regular academic year and 6 
units during each summer session. The third year of the program 
calls for completion of the dissertation which will entail 12 units.
The Ed.D. program is designed for completion of the degree 
requirements within three (3) calendar years (two semesters per 
academic year and summer study). The California State Uni-
versity, Sacramento Educational Leadership doctoral program 
is designed to allow completion of degree requirements within 
three (3) calendar years and four and a half calendar years (four 
years and one semester) will normally be acceptable.

Total time to qualifying examination and advancement to can-
didacy will not exceed three (3) years unless there are mitigating 
circumstances and the Ed.D. Program faculty has approved the 
extension; such extension normally may not exceed one year.
Total registered time is not expected to exceed five (5) years, 
and extension beyond this period requires approval by the 
Ed.D. Program faculty.
Extension of the period for degree completion beyond the 
period of five (5) years is normally granted to students in good 
academic standing, not exceed a two (2) year period. Continua-
tion each term after the extension is granted requires determina-
tion of satisfactory progress by the Ed.D. Program faculty.
Extension of the period by more than two years can be granted 
only under special circumstances and based upon criteria 
established by the Ed.D. Program faculty. Such extension 
requires (a) special approval in accordance with the procedures 
established by the campus and (b) evidence that the student 
has maintained currency in the field, including demonstrated 
currency in literature, course work, and research.

Satisfactory Progress Toward Degree
Each Ed.D. student is expected to maintain satisfactory progress 
toward the approved academic objectives as defined by the Ed.D. 
Program faculty and the University. The student is expected to 
make satisfactory progress in accordance with the Ed.D. cohort 
structure and program of study through the time of Advancement 
to Candidacy. This requires that the student complete all courses 
and examinations satisfactorily and Advance to Candidacy within 
the period for each specified by the Ed.D. Program faculty. Satis-
factory progress further requires that the student pass all required 
examinations within two attempts.
The normal expectation is that students will attend and partici-
pate in all required program components. Students who need 
to make-up assignments are normally given the opportunity to 
do so. In the event that a student’s lack of attendance/partici-
pation would cause him/her to fail to maintain a grade point 
average of 3.0, the student would be notified and counseled 
regarding requirements for satisfactory progress toward the de-
gree. Systemwide criteria of satisfactory academic progress are 
provided in Appendix 5, Title 5 of California Code of Regula-
tions: The Doctor of Education Degree §40512(c).
Students who need to stop-out are typically provided two 
options. One is to take extra course work to make up courses 
missed and return to their original cohort. The second is to 
join a later cohort that, at the time they return, is taking the 
classes that they missed.

Criteria for Continuation in the Program
Students must maintain at least a 3.0 cumulative grade point 
average in the program and not have a grade point average 
below 3.0 in any two successive terms to be considered in good 
academic standing. They must also meet all the requirements 
of graduate students outlined in the University catalog.
Students who fall below a 3.0 grade point average in any one 
term will be placed on academic probation and notified of this 
in writing. Students who fail to make satisfactory academic 
progress may be officially disqualified from the program in writ-
ing in accordance with policies established by the campus and 
based upon the recommendation of the Ed.D. Program faculty.
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satisfactory academic progress is just, basic due process require-
ments will be met. Faculty will conduct a thorough review and 
consultation and will provide a written recommendation by the 
Ed.D. Program Director to the Graduate Division. The student 
may appeal the decision. A student who has been disqualified 
from the program will not be allowed to continue in the Ed.D. 
Program, enroll in doctoral level courses in the program, or 
register again in the Ed.D. Program without a formal applica-
tion and re-admission to the University.

Requirements • Doctorate – Educational Leadership
A. Doctoral Core Requirements (48 units)

Year 1
(3) EDD 600* Transformational Leadership
(3) EDD 602* Policy and Practice for Educational Lead-

ers I
(3) EDD 604* Data-driven Decision-making for Educa-

tional Leaders
(3) EDD 605* Quantitative and Qualitative Research 

Methods I
(3) EDD 607* Community and Communication in Edu-

cational Leadership
(3) EDD 608* Diversity and Equity in Complex Organi-

zations
Summer Session Year 1
(3) EDD 609* Human Resource Management
(3) EDD 610* Curriculum Management
Year 2
(3) EDD 601* Organizational Leadership and Change
(3) EDD 603* Policy and Practice for Educational Lead-

ers II
(3) EDD 606* Quantitative and Qualitative Research 

Methods II
(2) EDD 611* Legal Issues for Educational Leaders
(2) EDD 612* Student Services in Education
(2) EDD 613* Finance and Budget for Educational 

Leaders
(3) EDD 614* Issues in Educational Leadership: Applica-

tion and Synthesis
Summer Session Year 2
(6) EDD 615 Dissertation Proposal Seminar (Passed 

Ed.D. Qualifying Examination and in-
structor permission)

Culminating Requirements (12 units)
• Passage of Qualifying Examination before the start of the 

dissertation
• Successful dissertation proposal defense
(6) EDD 616* Dissertation I - year 3
(6) EDD 617* Dissertation II - year 3 (Completion of 

EDD 616)
*Admission into the Ed.D. in Educational Leadership Pro-
gram and instructor permission.

Graduate Courses
EDD 600. Transformational Leadership. Designed to engage 
students in understanding, implementing, and evaluating stra-
tegic leadership practices based on various theories, models, and 
approaches for achieving organizational transformation. Students 
will become skilled facilitators of the organizational transforma-
tion process by initiating, implementing, sustaining, and evalu-
ating transformation/change efforts. Students will build a solid 
foundation through the integration of theory and practice in 
order to implement a planned change process in their home in-
stitution. Prerequisite: Admission into the Ed.D. in Educational 
Leadership Program and instructor permission. Units: 3.0.
EDD 601. Organizational Leadership. Builds and expands on 
candidates’ knowledge of systems thinking, personal and orga-
nizational behaviors, and leadership approaches to the change 
process. Candidates will demonstrate ethical thinking and action 
in organizational settings by re-conceptualizing leadership roles 
and organizational structures. In course work and related field-
work components students will apply concepts and theories to 
improving their respective educational institutions. Among the 
interactive pedagogies used are: case studies, experiential exercises, 
dialogue and group activities. Prerequisite: Admission into the 
Ed.D. in Educational Leadership Program and instructor permis-
sion. Units: 3.0.
EDD 602. Policy and Practice for Educational Leaders I. De-
velops in students the skills for informed analysis of educational 
policy in order to positively influence the educational policy in 
the K-12 or community college setting. In addition to studying 
the historical perspectives pertaining to educational policy, prac-
tice, and reform, students will investigate the mission of public 
education. Students will also study governance and inter-gov-
ernmental relations through contemporary policy development 
with particular reference to current law, local board policy, shared 
governance, and working with a variety of constituencies. Pre-
requisite: Admission into the Ed.D. in Educational Leadership 
Program and instructor permission. Units: 3.0.
EDD 603. Policy and Practice for Educational Leaders II. 
Designed to engage students in critical analyses of policy at the 
local, state, national, and international levels. Specific California 
and federal policy environment structures and processes will be 
examined. Students will learn about how public policy is gener-
ated, potential consequences, ethical dilemmas, social justice, and 
equity issues. Prerequisite: Admission into the Ed.D. in Educa-
tional Leadership Program and instructor permission. Units: 3.0.
EDD 604. Data-based Decision Making in Educational Lead-
ership. Studies the use of quantitative and qualitative data by 
K-12 and community college leaders to improve student and or-
ganizational outcomes. Students will develop enhanced data lit-
eracy and analytical skills to facilitate data-based decision making 
in the identification of problems and development of solutions 
and evaluation plans. General concepts and techniques of data 
analysis, generation, and presentation will be learned with specific 
application to educational issues including program assessment 
and evaluation, resource planning and allocation, and strategic 
planning. Prerequisite: Admission into the Ed.D. in Educational 
Leadership Program and instructor permission. Units: 3.0.
EDD 605. Quantitative and Qualitative Research Methods 
I. Focuses on the design, conceptualization, interpretation, and 
application of qualitative, quantitative, and mix-method research 
procedures. Helps students acquire skills and gain knowledge 
in using a wide range of methodological and analytical research 
techniques with an eye towards students’ dissertation projects and 
field application in educational leadership. Prerequisite: Admis-
sion into the Ed.D. in Educational Leadership Program and in-
structor permission. Units: 3.0.
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EDD 606. Quantitative and Qualitative Research Methods II. 
Introduces educational leaders to concepts in qualitative, quantita-
tive, and mixed-methods research in preparation for conducting 
independent research. Enables students to critically understand 
research methodology and apply it appropriately to various educa-
tional issues. Topics will include the framing of research questions, 
identifying data and data sources, and using theory in the design 
process. Enables educational leaders to critically understand research 
methodology and apply in it appropriately and effectively to edu-
cational issues. Prerequisite: Admission into the Ed.D. In Educa-
tional Leadership Program and instructor permission. Units: 3.0.
EDD 607. Community and Communication in Educational 
Leadership. Presents theories and frameworks concerning orga-
nizational, interpersonal, and cross-cultural communication in 
educational and community contexts. Includes developing written 
and verbal skills for specific contexts, including strategic planning, 
evaluation, presentations, formal and informal texts, technology, 
crisis management, and public relations. Through research and 
practical application, enhances communication skills needed for 
creating inclusive systems and positive results for all stake-holders. 
Prerequisite: Admission into the Ed.D. in Educational Leader-
ship Program and instructor permission. Units: 3.0.
EDD 608. Diversity and Equity in Complex Organizations. 
Designed to engage students in self introspection of awareness and 
advocacy in applying theoretical frameworks and research to pro-
mote equitable, excellence in schooling. Students will demonstrate 
the ability to develop cross-cultural relationships across multiple 
constituents for the purpose of improving students performance 
and promoting social justice. Students will develop the capacity to 
be courageous change agents in assuring academic excellence for all 
students. Prerequisite: Admission into the Ed.D. in Educational 
Leadership Program and instructor permission. Units: 3.0.
EDD 609. Human Resource Management for Educational 
Leaders. Examines how to manage human resources effectively 
in the dynamic legal, social, and economic environment currently 
impacting educational institutions. Among the topics included are: 
formulation and implementation of human resource strategy, job 
analysis, methods of recruitment and selection, techniques for train-
ing and development, performance appraisal, compensation and 
benefits, and the evaluation of the effectiveness of human resource 
management frameworks and practices. Class participants will be 
expected to demonstrate understanding of Human Resource Man-
agement (HRM) competencies through assignments, exercises and 
case analyses. Prerequisite: Admission into the Ed.D. in Education-
al Leadership Program and instructor permission. Units: 3.0.
EDD 610. Curriculum and Instruction Issues for Educational 
Leaders. Presents curriculum and instruction from a leadership 
perspective within the contexts of K-12 schools and community 
colleges. Students examine contemporary issues in school cur-
riculum, including policy initiatives and reform efforts affecting 
curricular decision-making. Prepares students to analyze and 
design appropriate strategies for implementing and evaluating 
district and school curricula and to investigate the implications 
of curricula for educational programming. Students also learn 
specific foundations and procedures for professional development 
that have well-documented effects on student achievement. Pre-
requisite: Admission into the Ed.D. in Educational Leadership 
Program and instructor permission. Units: 3.0.
EDD 611. Legal Issues for Educational Leaders. Examines 
key legal issues that govern daily and long-range decisions of 
educational leaders. Focuses on understanding California and 
federal codes, case law, policies, and significant precedent and will 
emphasize analysis of key legal concepts and application of law to 
major areas including finance, personnel, risk management, cur-
riculum, student services, teacher rights, torts, students rights, and 
access. Examines trends in law and the initiation and influence of 

educational law to positively influence educational institutions. 
Prerequisite: Admission into the Ed.D. in Educational Leader-
ship Program and instructor permission. Units: 2.0.
EDD 612. Student Services in Education. Provides a compre-
hensive insight into the student services. It addresses both practi-
cal and theoretical perspectives intended to build a sense of vision 
and passion to transform the profession of student affairs and 
leadership. In particular, examines four distinct arenas: 1) histori-
cal and philosophical foundations of student affairs and leadership 
2) management and organizational issues, 3) essential skills and 
professional development in building an equitable organization, 
and 4) the synthesis of practice and theory. Prerequisite: Admis-
sion into the Ed.D. in Educational Leadership Program and in-
structor permission. Units: 2.0.
EDD 613. Finance and Budget for Educational Leaders. Ana-
lyzes two related topics with respect to public educational institu-
tions: funding and internal budget management. Provides a state 
and national overview of the economics and finance of K-12 and 
higher education, including private and public benefits of educa-
tion, methods of financing public education, and contemporary 
policy issues regarding school and college finances. Focuses on 
how educational leaders can most effectively manage resources to 
further the vision, goals, and philosophy of the organization. Pre-
requisite: Admission into the Ed.D. in Educational Leadership 
Program and instructor permission. Units: 2.0.
EDD 614. Issues in Educational Leadership: Synthesis and Ap-
plication. This problem based seminar integrates the three themes 
of the program. Includes conducting a review of the literature that 
will later be integrated into the candidates’ proposal. In addition, 
each student will study and select theoretical frame/s that supports 
their doctoral topic. Students will also work in teams formed by 
research interests. They will present findings to classmates in forums 
that they facilitate and they will critique each other’s work. Pre-
requisite: Admission into the Ed.D. in Educational Program and 
instructor permission. Units: 3.0.
EDD 615. Dissertation Proposal Seminar. Provides faculty 
and peer guidance in preparation of material to develop the dis-
sertation proposal. Students will be guided in the clarification of 
dissertation topic, familiarization with relevant literature, and the 
development of a sound methodology. Students will learn how to 
critically analyze and provide constructive criticism to key research 
components proposed by others. At the end students are expected 
to complete the first three chapters of their dissertation in antici-
pation of their dissertation defense. Prerequisite: Passed Ed.D. 
Qualifying Examination and instructor permission. Units: 6.0.
EDD 616. Dissertation I. Each candidate will work with a dis-
sertation advisor (dissertation committee chair) to conduct in-
dependent research leading to the completion of a dissertation. 
Twelve units of dissertation study will be required for completion 
of the program. Note: Students must have passed their qualifying 
examination and successfully defended their dissertation proposal. 
Prerequisite: Admission into the Ed.D. in Educational Leadership 
Program and instructor permission. Graded: Credit / No Credit. 
Units: 6.0.
EDD 617. Dissertation II. Each candidate will work with a 
dissertation advisor (dissertation committee chair) to conduct 
independent research leading to the completion of a dissertation. 
Twelve units of dissertation study will be required for completion 
of the program. Prerequisite: Admission into the Ed.D. in Edu-
cational Leadership Program and completion of EDD 616 and 
instructor permission. Graded: Credit / No Credit. Units: 6.0.


